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The Industry Apprenticeship Accelerator Program was established pursuant to SB 431, Chapter 2, Registered Apprenticeship Investments for a Stronger Economy (RAISE) Act, passed by the Maryland General Assembly in 2025.
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KEY INFORMATION SUMMARY SHEET
1. Program Name: Industry Apprenticeship Accelerator Program
2. Program Purpose: To expand Registered Apprenticeship opportunities in Maryland’s non-traditional sectors.
3. Solicitation Issue Date: February 23, 2026 
4. Solicitation Issuing Office: Maryland Department of Labor
5. Grant Officer: Mary Keller, Director, Office of Strategic Initiatives
Tower 1, Suite 2000, Baltimore, Maryland 21201 mary.keller@maryland.gov 
6. Pre-Proposal Conference: A virtual Pre-Proposal Conference will be held on March 9, 2026 at 11:00 a.m. For call-in information, please contact Mary Keller at the email above.
7. Deadline for Application Submission: Completed applications, along with required documentation, should be submitted as a PDF to Mary Keller at mary.keller@maryland.gov by 11:59 pm EST on May 8, 2026. 
8. Funding Available: $5,000,000. Grant awards may range from $250,000 to $2,500,000.
9. Period of Performance: June 1, 2026 – May 31, 2029 (36 months)
10. Eligible Applicants: Any organization that can demonstrate expertise as a Registered Apprenticeship Intermediary by: 
· Connecting sponsors, employers, or potential apprenticeship program participants with Registered Apprenticeship (RA) programs;
· Convening stakeholders to develop RA programs, including previous sector strategies or sectoral work; or 
· Other key functions to successfully build and scale RA programs
11. Target Industry Sectors:
· New and Non-Traditional RA Sectors: Finance and Insurance; Health Care and Social Assistance; Information; Professional, Scientific, and Technical Services
· Sectors Poised for RA Scaling and Expansion: Public Administration; Educational Services
12. Selection Announcement: May 2026
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[bookmark: _Toc222401578]INTRODUCTION
The Maryland Department of Labor (MD Labor)’s Industry Apprenticeship Accelerator (Program), administered by the Division of Workforce Development and Adult Learning (DWDAL), is designed to expand registered apprenticeship opportunities in Maryland’s non-traditional sectors. An investment in apprenticeship intermediaries will result in increased uptake and recruitment and will support multiple businesses within a given sector with apprenticeship-related needs, technical assistance, and related administrative and regulatory activities, allowing individual employers to focus on their core business operations while developing a skilled workforce through apprenticeship pathways. The Program supports Maryland’s broader workforce goals by increasing industry awareness and connecting employers, industry associations, and labor organizations with essential workforce and education partners.

[bookmark: _Toc222401579]SECTION 1 – PROGRAM OBJECTIVES AND GENERAL INFORMATION
[bookmark: _Toc222401580]1.1 Program Purpose and Objectives
The Maryland Department of Labor (MD Labor), through the Division of Workforce Development and Adult Learning (DWDAL), is soliciting proposals for the Industry Apprenticeship Accelerator Program (the “Program”).
The Program was established in 2025 through SB 431, Chapter 2, Registered Apprenticeship Investments for a Stronger Economy (RAISE) Act. The Program is designed to build and/or expand apprenticeship opportunities in Maryland’s non-traditional sectors, in addition to those sectors poised for significant growth. 
The purpose of the Program is to:
· Provide technical assistance to launch and expand Registered Apprenticeship programs with a focus on non-traditional sectors;
· Increase awareness of Registered Apprenticeship programs through industry outreach; and,
· Connect employers, industry associations, and labor organizations with workforce and education partners.
The structure of the Program allows individual employers to focus on their core business operations while developing a skilled workforce through apprenticeship pathways.
1.2 [bookmark: _Toc222401581]Abbreviations and Definitions
· Applicant – The organization that directly applies for grant funding for the Program and will serve as the lead organization to implement and manage the grant, if awarded.

· Certificate of Good Standing (also known as a "Certificate of Status" or "COGS") – An official document from the State Department of Assessments and Taxation that indicates the status of the entity as of the date on the certificate. If an entity is in good standing, it means the entity is properly registered with the Department, all documents and fees required to be submitted to the Department have been received, and that no other State agency has notified the Department that the entity is delinquent in tax payments. Government entities and community colleges are ineligible to obtain a COGS.

· Fiscal Agent – Responsible for performing all financial management duties of the grant and accepts responsibility for the proper use of grant funds, managing and documenting grant expenditures (including disbursement to Subrecipients), and submitting financial reports for the grant.

· Grant Officer – The State representative who will manage the resulting grant awards. MD Labor may change the Grant Officer at any time by written notice to the grantee.

· Grantee – A selected applicant that received grant funding for the Program and is responsible for all aspects of fiscal management and successful completion of the approved application and scope of work for the Program.

· High School Level of Registered Apprenticeship – a pathway into Registered Apprenticeship for high school juniors or seniors. Nationally, this model is sometimes called “School to Apprenticeship” or STA. HSLRA is designed to allow high school students to participate in a Registered Apprenticeship program while also completing high school. Participating students/apprentices receive Related Instruction directly from their high school system or from the Registered Apprenticeship Sponsor, as defined in the Standards of Apprenticeship. The Apprentice begins their On-the-Job Learning (OJL)[footnoteRef:1] while in high school through paid work directly for the Sponsor or participating/signatory employer, completing at least 144 hours of Related Instruction and at least 250 hours of OJL prior to graduation. The Apprentice must be properly registered with the MD Labor Office of Apprenticeship and receives full credit for Related Instruction and OJL hours/competencies accrued during the HSLRA portion of their Registered Apprenticeship. Upon graduation from high school, all Apprentices can continue with their Registered Apprenticeship as full-time Apprentices. [1:  Sometimes also referred to as On-the-Job Training (OJT). ] 


· Registered Apprenticeship (RA) – A proven model of job preparation that combines paid OJL with Related Instruction to progressively increase workers’ skill levels and wages. Registered Apprenticeship is a business-driven model that provides an effective way for employers and Sponsors to recruit, train, and retain highly skilled workers. It allows employers to develop and apply industry standards to training programs, thereby increasing productivity and the quality of the workforce. As an “earn and learn” strategy, Registered Apprenticeship offers job seekers immediate employment opportunities that provide sustainable wages and advancement along a career pathway. Graduates of Registered Apprenticeship programs receive nationally recognized, portable credentials, and their training may be applied towards further post-secondary education credit.  All Registered Apprenticeship programs consist of the following five core components:  
1. Business Involvement – Businesses are the foundation of every Registered Apprenticeship program. The skills needed for workforce success, provided through business input, form the core of the model. Businesses must play an active role in building Registered Apprenticeship programs and are involved in every step of their design and execution.[footnoteRef:2]   [2:  Certain Joint Registered Apprenticeship programs may operate differently. Additionally, business involvement may involve coordination between the business, Sponsor, and bargaining units (if applicable).] 

2. OJL – Every Registered Apprenticeship program includes structured OJL. Companies hire apprentices and provide hands-on training from an experienced mentor. This training is developed by mapping the skills and knowledge that the apprentice must learn over the course of the program to become fully proficient at the job. In Maryland, OJL must consist of no less than 2,000 hours of full-time, W-2 paid employment per year of the apprenticeship and must take place at the work site under the direction of a highly skilled journeyworker. 
3. Related Instruction (classroom style training) – Apprentices receive Related Instruction or classroom style training that complements the OJL. This instruction helps refine the technical and academic skills that apply to the job. Related Instruction may be provided by a community college, technical school or college, an apprenticeship training school, nonprofit, community-based organization, industry, labor organization, business association, or by the business itself. The instruction may be provided at the school, online, or at the work site. Registered Apprenticeships must include at least 144 hours of Related Instruction per year of the apprenticeship. 
4. Rewards for Skill Gains – Apprentices receive increases in pay as their skills and knowledge increase. Progressive wage gains reward and motivate Apprentices as they advance through training and become more productive and skilled at their job.  
5. National Occupational Credential – Every graduate of a Registered Apprenticeship program receives a nationally recognized credential, referred to as a Certificate of Completion. This portable credential signifies that the apprentice is fully qualified to successfully perform an occupation. Many Registered Apprenticeship programs, particularly in high-growth industries such as healthcare, advanced manufacturing, and transportation, also offer interim credentials as apprentices master skills as part of their career pathway. 

· Registered Apprenticeship in Maryland – The U.S. Registered Apprenticeship system is authorized under the National Apprenticeship Act of 1937. MD Labor serves as the State Apprenticeship Agency and is responsible for registering programs, issuing certificates of completion, providing outreach and technical assistance, protecting apprentice welfare, and assuring program quality. In Maryland, Registered Apprenticeships are approved through the Maryland Apprenticeship and Training Council. More information on requirements for Registered Apprenticeships in Maryland is available here. 

· Registered Apprenticeship Intermediary - For purposes of the Industry Apprenticeship Accelerator initiative, MD Labor defines Registered Apprenticeship Intermediaries as any organization that can demonstrate expertise in:
· Connecting sponsors, employers, or potential Apprenticeship program participants with Registered Apprenticeship programs;
· Convening stakeholders to develop Registered Apprenticeship programs, including previous sector strategies or sectoral work; or,
· Other key functions to successfully build and scale Registered Apprenticeship programs.

· Subrecipient – Any person or entity that will receive the Program funding through the grantee and is not a direct employee of the applicant’s organization. 
1.3 [bookmark: _Toc222401582]Number and Amount of Grant Awards
There is no set number of grant awards that will be made. Awards may range from $250,000 - $2,500,000. Applicants should develop a funding request that aligns with the scope of their project. 
Determination of the number or awards and the amount of funds awarded across grantees is dependent on several factors included but not limited to: 
· The number and strength of applications received; 
· The amount of funding deemed reasonable for individual plans; and,
· The funds available at the time of award.
The Department will seek to award proposals that support a diverse group of sectors. MD Labor reserves the right to adjust the number of grant awards and funding range depending upon application submissions and subject to funding availability. 
1.4 [bookmark: _Toc222401583]Grant Duration
The grant period lasts for up to three years from June 1, 2026 – May 31, 2029. Applicants can request shorter grant periods and may write a budget that reflects a time period shorter than three years. Grant funding is subject to the release of associated State appropriation by the Budget Committees.
1.5 [bookmark: _Toc222401584]Grant Officer
The sole point of contact for purposes of this Solicitation and for management of all grants awarded is the Grant Officer listed below:
Mary Keller
Director, Office of Strategic Initiatives
100 S. Charles Street
Tower I, Suite 2000
Baltimore, Maryland 21201
E-mail: mary.keller@maryland.gov

MD Labor may change the Grant Officer at any time by written notice.
1.6 [bookmark: _Toc222401585]Pre-Proposal Conference
MD Labor will host a Pre-Proposal Conference in preparation for application to this solicitation to review the application process, answer applicants’ questions, and provide general technical assistance. The Pre-Proposal Conference will take place on March 9, 2026 at 11:00 a.m. (Eastern Time).
1.7 [bookmark: _Toc222401586]Proposal Closing Date and Time
Proposals, in the number and form set forth in Section 4, “Proposal Submission Format” must be received at the address listed on the Key Information Summary Sheet, no later than 11:59 p.m. EST on Friday, May 8, 2026 in order to be considered. Submissions received after this date and time will not be considered. Incomplete submissions will not be considered.
1.8 [bookmark: _Toc222401587]Grant Award Basis
Final approval for each grant awarded shall be determined by the Assistant Secretary of the Division of Workforce Development and Adult Learning, based on the recommendations of the Review Committee and taking into account other factors, such as geographic distribution, past performance, and industry diversity. (See Section 5, “Grant Evaluation and Selection”)
1.9 [bookmark: _Toc222401588]Amendments, Cancellations, and Discussions
MD Labor reserves the right to amend or cancel the solicitation at any time; to accept or reject any and all proposals, in whole or in part, received in response to the solicitation; to waive or permit cure of minor irregularities; and to conduct discussions with all qualified or potentially qualified applicants in any manner necessary to serve the best interests of the State of Maryland. 
MD Labor also reserves the right, at its sole discretion, to award a grant based upon the written proposals received without prior discussions or negotiations with the applicant.
[bookmark: _Toc222401589]1.10 Funding Authority
The Program was established pursuant to SB 431, Chapter 2, Registered Apprenticeship Investments for a Stronger Economy (RAISE) Act, passed by the Maryland General Assembly in 2025.
[bookmark: _Toc222401590]SECTION 2 – ELIGIBILITY 
[bookmark: _Toc222401591]2.1 Eligible Applicants
MD Labor has determined that all Registered Apprenticeship Intermediaries, as defined below, are eligible for the Program. MD Labor defines Registered Apprenticeship Intermediaries as any organization that can demonstrate expertise in:

· Connecting sponsors, employers, or potential Apprenticeship program participants with Registered Apprenticeship programs;
· Convening stakeholders to develop Registered Apprenticeship programs, including previous sector strategies or sectoral work; or,
· Other key functions to successfully build and scale Registered Apprenticeship programs.
Examples of organizations that may meet the above criteria may include, but are not limited to: industry associations, community colleges, Local Workforce Development Areas/Boards, Registered Apprenticeship Sponsors, and non-profit entities. 
Applicants for the solicitation:
· Do not need to be based in Maryland, but must demonstrate the ability to effectively execute the project in the State
· Must have established partnerships with employers in Maryland and be familiar with State level workforce and education systems.
· If including any out-of-state partners, must show the specific benefit to Maryland workers, prospective workers, and Maryland's employers and economy.
· Must develop a consortium that includes at least two employers who commit to supporting the goals of the project. Applicants with more than two employers participating in their consortium will receive preference. To be considered a consortium member, the employer must submit a letter of commitment that accompanies the proposal which details their commitment to the project.
· Applicants are strongly encouraged to include other consortium members to support the goals of the project including but not limited to nonprofits, community-based organizations, two and four year institutions of higher education, local workforce boards, local governments, regional or local economic development entities, local departments of social services, labor unions, K-12 Programs, industry associations, philanthropic organizations. To be considered a consortium member, the organization must submit a letter of commitment that accompanies the proposal which details their commitment to the project. Applicants that develop consortiums that include at least two non-employer partners, described above, will receive preference.
· Must be in good standing with the Maryland State Department of Assessments and Taxation, and the Maryland Department of Labor’s Division of Unemployment Insurance.


[bookmark: _Toc222401592]SECTION 3 – SCOPE OF WORK
[bookmark: _Toc222401593]3.1 Grantee and Subrecipient Requirements 
Grantees shall be responsible for rendering services as required by this solicitation. Any subrecipients shall be identified and a complete description of their role relative to the proposal shall be included in the applicant’s proposal. If a grantee wishes to add a subrecipient to its project post-award, the grantee must seek permission from MD Labor via a formal grant modification.
Grantees are responsible for ensuring that all subrecipients are aware of the terms and conditions of the grant for the Program and have fully agreed to comply with the terms and conditions. Grantees will be responsible to MD Labor for any breaches of the terms and conditions by its subrecipients. 
Grantees shall serve as the Fiscal Agent for the purposes of the grant award.
[bookmark: _Toc222401594]3.2 Consortium 
To ensure the goals of the project are met, applicants must develop a consortium to support the project. At a minimum, each consortium must include at least two employer partners. Proposals that do not include at least two employer partners will not be considered. Applicants must detail the role and commitments of each employer for the project and provide a letter of commitment for each employer. Applicants with more than two employers that commit to participating in the project will receive preference. 
In addition, applicants are strongly encouraged to partner with other organizations, including but not limited to nonprofits, community-based organizations, two and four year institutions of higher education, local workforce boards, local governments, regional or local economic development entities, local departments of social services, labor unions, K-12 Programs, industry associations, philanthropic organizations to support the goals of the project. To be considered a consortium member, the organization must submit a letter of commitment that accompanies the proposal which details their commitment to the project. Applicants that include at least two non-employer partners will receive preference.
[bookmark: _Toc222401595]3.3 Target Industry Sectors
To ensure growth and expansion of Apprenticeship opportunities throughout Maryland, the Program specifically targets industry sectors in two categories: 1) new and non-traditional industries; and 2) industries with a small number of active apprentices and participating employers that are poised for significant growth. 
For more information on each industry sector, please refer to the Industry Apprenticeship Accelerator Program policy.
1. New & Non-Traditional Registered Apprenticeship
a. Finance and Insurance: The Finance and Insurance sector is comprised of businesses that are primarily engaged in financial transactions and/or in facilitating financial transactions including: raising funds by taking deposits and/or issuing securities and, in the process, incurring liabilities; pooling of risk by underwriting insurance and annuities; providing specialized services facilitating or supporting financial intermediation, insurance, and employee benefit programs. In addition, monetary authorities charged with monetary control are included in this industry sector. 
b. Health Care and Social Assistance: The Health Care and Social Assistance sector is comprised of businesses providing healthcare and social assistance for individuals within ambulatory healthcare services, hospitals, nursing and residential care facilities, and social assistance. 
c. Information: The Information sector is comprised of businesses engaged in: producing and distributing information and cultural products; providing the means to transmit or distribute these products as well as data or communications; and processing data. 
d. Professional, Scientific, and Technical Services: The Professional, Scientific, and Technical Services sector is comprised of businesses that specialize in performing professional, scientific, and technical activities for others. These activities require a high degree of expertise and training. The establishments in this sector specialize according to expertise and provide these services to clients in a variety of industries and, in some cases, to households. Activities performed include: legal advice and representation; accounting, bookkeeping, and payroll services; architectural, engineering, and specialized design services; computer services; consulting services; research services; advertising services; photographic services; translation and interpretation services; veterinary services; and other professional, scientific, and technical services.
2. Poised for Registered Apprenticeship Scaling & Expansion
a. Public Administration: The Public Administration sector consists of establishments of federal, state, and local government agencies that administer, oversee, and manage public programs and have executive, legislative, or judicial authority over other institutions within a given area. These agencies also set policy, create laws, adjudicate civil and criminal legal cases, and provide for public safety and for national defense. In general, government establishments in the Public Administration sector oversee governmental programs and activities that are not performed by private establishments. Establishments in this sector typically are engaged in the organization and financing of the production of public goods and services, most of which are provided for free or at prices that are not economically significant.
b. Educational Services: The Educational Services sector is comprised of businesses that provide instruction and training in a wide variety of subjects by specialized establishments, such as schools, colleges, universities, and training centers. Educational services are usually delivered by teachers or instructors that explain, tell, demonstrate, supervise, and direct learning.
Applicants may seek grant funding to target multiple industry sectors. Applicants seeking grant funding to target multiple industry sectors must submit an application for each industry they intend to support.
Specific occupations within these industries may be found by visiting The Bureau of Labor Statistics website.
3.4 [bookmark: _Toc222401596]Project Design
MD Labor expects its grantees to establish and/or expand Registered Apprenticeship Program(s) within the given industry sectors above. Examples of the types of activities may include, but are not limited to:
1. Identifying existing programs poised for expansion;
2. Identifying in-demand apprenticeable occupations;
3. Helping programs develop or revise standards, occupation-specific OJL, and Related Instruction materials;
4. Identifying training partners and providers;
5. Supporting programs to secure approval by the Maryland Apprenticeship and Training Council for apprenticeship program registration;
6. Helping programs onboard and/or recruit new employers into apprenticeship program(s);
7. Providing technical assistance to employers to utilize Registered Apprenticeship as a tool for recruitment and to redesign career pathways to maximize the number of Registered Apprentices; 
8. Supporting Sponsors and employers to register Apprentices into the program; and,
9. Helping programs track and support apprentices through completion, as appropriate and applicable.
3.5 [bookmark: _Toc222401597]Priority Strategies
MD Labor is committed to expanding Registered Apprenticeship opportunities for high school students through HSLRA models. Therefore, applicants whose projects propose to effectively create, expand, or scale HSLRA will receive preference in the application review process.  
3.6 [bookmark: _Toc222401598]Allowable Uses of Funds
MD Labor allows grantees flexibility to utilize Industry Apprenticeship Accelerator Program funds as needed to accomplish the goals of the Program provided that all expenditures are reasonable, allowable, and directly support the achievement of the grant program’s required deliverables and intended outcomes. Prospective applicants must outline all anticipated costs and their associated activities within their project proposal.
Allowable uses of grant funds include, but are not limited to:
· Staffing;
· Administrative costs;[footnoteRef:3] [3:  MD Labor defines administrative costs as: accounting, budgeting, financial and cash management; procurement and purchasing; property management; personnel management; payroll; audits, reviews, investigations and incident reports; general legal services; developing systems and procedures, including information systems, required for these administrative functions; fiscal agent responsibilities; oversight and monitoring responsibilities; costs of goods and services required for administrative functions of the program; travel costs incurred for official business in carrying out administrative activities; and, costs of information systems related to administrative functions. Administrative costs are capped at 10% of the total grant award.
	] 

· Recruitment and outreach;
· Curriculum development; 
· Employer convenings;
· Other costs as approved by MD Labor.
While the Program allows for applicants to have maximum flexibility when determining the activities to achieve their project goals, MD Labor does not allow for costs to be used for certain activities, such as:

· Construction, purchase of facilities or buildings, or other capital expenditures for improvements to land or buildings; and,
· Equipment.[footnoteRef:4] [4:  MD Labor defines equipment as items costing $5,000 or more per item.] 

Applicants are strongly encouraged to leverage additional resources to support the implementation of the project. While there is no percentage match required, MD Labor will give preference in the evaluation process to applicants that maximize the potential of the project through direct financial or in-kind contributions by members of the consortium or other partners. Leveraged resources may also include braided funding from other public, private or philanthropic sources.

MD Labor generally operates this Program on a cash reimbursement basis. However, upon written request, MD Labor will consider providing a grantee with a one-time cash advance equaling up to 15 percent of the total award. For grantees approved by MD Labor for a cash advance, MD Labor will not reimburse additional funds until the initial cash advance has been fully obligated.
3.7 [bookmark: _Toc222401599]Requirements of Applicant and any Subrecipient
The Applicant must provide the following specific information and documentation for their organization:
· Certificate of Good Standing (where applicable);
· A Federal Tax ID Number; and
· If the applying organization is tax-exempt pursuant to I.R.C. 501(c), a copy of official notice of tax-exempt status from the IRS.
A subrecipient is any person or entity that will receive the Program funding through the grantee and is not a direct employee of the applicant’s organization. The applicant must provide the following specific information and documentation to MD Labor for each subrecipient:
· Total funding projected to be allocated to the Subrecipient;
· Statement of the role or function of the Subrecipient;
· Certificate of Good Standing (where applicable); and
· A Federal Tax ID Number.
If the applicant or any subrecipient are government entities or otherwise are not subject to obtaining a Certificate of Good Standing, please note that in the proposal. The applicant and any subrecipient must be in good standing with the State Department of Assessments and Taxation and Maryland Department of Labor’s Division of Unemployment Insurance.
3.8 [bookmark: _Toc222401600]Grant Administration and Reporting 
The goals of the project, progress made towards program deliverables and financial expenditures, including leveraged resources, will be assessed quarterly throughout the life of the grant. Grantee progress will be measured against outcomes and goals defined by the grantee in the proposal and agreed upon in any subsequent grant agreement prior to the disbursement of funds.
All grantees will be required to track and report the following minimum outcomes:
· Number of new registered apprenticeship programs developed (by industry sector and occupation)
· Number of employers recruited (by industry sector and occupation)
· “Recruited” is defined as employers that are registered with MD Labor
· Number of apprentices registered (by industry sector, occupation, and pertinent demographics)
· Number of apprenticeship completions, as applicable (by industry sector, occupation, and pertinent demographics)

While the Department will provide a template for reporting, grantees are required to design their own data collection mechanisms and protocols. 
At the time of award, the final budget will be negotiated between the applicant and MD Labor. These negotiations will include a schedule of quarterly projected expenditures that complements implementation of the project. Grant funding will be disbursed according to the Approved Budget once MD Labor receives a proper invoice. Any unused funds must be returned to MD Labor with the final financial report.
MD Labor reserves the right to revoke funding from any grantee and require the return of unspent funds if the goals and timelines consistent with the approved applicant proposal for the Program are not met.
3.9 [bookmark: _Toc222401601]Monitoring and Record Retention
MD Labor may conduct fiscal and programmatic monitoring of the project to ensure that grantees are following policies and meeting expectations, including nondiscrimination and equal opportunity provisions. Monitoring may include desk and/or on-site monitoring. Failure of MD Labor to supervise, evaluate, or to provide guidance and direction shall not relieve the grantee of any liability to comply with the terms of the grant or award agreement. 

In accordance with the Standards of Apprenticeship, Maryland requires participating Registered Apprenticeship Sponsors to maintain records for at least five years of all persons applying for the apprenticeship program indicating whether or not the applicant: 
· Completed the application process; 
· Met the apprenticeship program qualifications; 
· Was placed on the eligibility list; and, 
· Was registered. 
All records, both electronic and physical, must be maintained in accordance with TEGL 39-11, “Guidance on the Handling and Protection of Personally Identifiable Information (PII),” as well as DWDAL’s policy concerning privacy and data security. PII is participant-level and employee data that either by itself or combined with other data can link to a specific individual or identity. 

[bookmark: _Toc222401602]3.10 Compliance and Laws / Arrearages 
By submitting a response to this solicitation, applicants represent that they are not in arrears in the payment of obligations due and owing the State of Maryland, including the payment of taxes and employee benefits, and that it shall not become so in arrears during the time of the grant if selected for grant award.

[bookmark: _Toc222401603]SECTION 4 – PROPOSAL SUBMISSION FORMAT
[bookmark: _Toc222401604]4.1 Grant Submission Format
Completed applications should be submitted via email to Mary Keller at mary.keller@maryland.gov. Submissions should be combined into one PDF. In addition to being included in the PDF, the budget should be included as a standalone Excel Sheet (.xlsx). Each submission should have two attachments. The application narrative should not exceed 20 pages.
[bookmark: _Toc222401605]4.2 Grant Submission Requirements
Proposals must contain the following documents, with signatures where indicated. Proposals that do not have all these documents with signatures where required will not be reviewed.
· Application
· Budget
· Letters of commitment from every member of the consortium
· At least two letters of commitment from employers are required 
· Letters of commitment from any other consortium member listed in application
· Certificate of Good Standing from applicant 
· Federal Tax ID Number
· If the organization is tax-exempt pursuant to I.R.C. 501(c), a copy of official notice of tax-exempt status from the IRS.

Applicants must provide the following specific information and documentation to MD Labor for each subrecipient:

· Total Program funding projected to be allocated to the subrecipient;
· Statement of the role or function of the subrecipient;
· Certificate of Good Standing (where applicable); and
· A Federal Tax ID Number.

If the applicant or any subrecipient are government entities or otherwise are not subject to obtaining a Certificate of Good Standing, please note that in the application.
[bookmark: _Toc222401606]SECTION 5 – APPLICATION EVALUATION AND SELECTION ANNOUNCEMENT
5.1 [bookmark: _Toc222401607]Proposal Evaluation
Proposals will be evaluated by a Review Committee consisting of subject matter experts established by MD Labor. Applications will undergo an initial screening to ensure that submission requirements were met, and all required sections were included. Applications that do not meet the initial screening requirements will not be evaluated.
Final approval of awards will be determined by the Assistant Secretary of Division of Workforce Development and Adult Learning, based on the recommendations of the Review Committee.

Upon request, MD Labor will provide feedback on applications that do not receive funding.

Preference will be given to applicants who:
· Incorporate High School Level of Registered Apprenticeship
· Develop a consortium that contains more than two employer partners with a demonstrated commitment to the project
· Develop a consortium that contains at least two non-employer partners with a demonstrated commitment to the project
· Maximize collaboration through direct financial or in-kind contributions by consortium members or members of the target sector;
· Braiding of other public or philanthropic funding streams or in-kind support.
5.2 [bookmark: _Toc222401608]Selection Announcement
MD Labor will notify applicants via email of approval or denial. 
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